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ABOUT

CONNECTUS GROUP
X FEMWMIT & B

CONNECTUS GROUP. Our name encapsulates what we do —
connecting our clients with the top talents in their respective
fields. We are a specialized total HR service provider delivering
innovative business solutions in this ever—changing digital era.
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Headquartered in Singapore, CONNECTUS GROUP have
close to 200 staff across 8 cities in Asia. Our consultants are
subject matter experts in their core disciplines and are able to
provide recruitment, training and consultancy services to our
clients. CONNECTUS GROUP have a reputation in customizing
reliable and high quality solutions to clients.
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MISSION {#ds

Helping companies and talents embark on an intelligent and effective development journey
AEWMAS RUEESHOREZE

Vision BE=

To be the preferred leading knowledge driven human resource consulting
company providing quality, integrated and innovative solutions
BAFEALAGIEN .. DEIRESHANRESOARE, AEFRHEMRER
SENOIFTBRG R



Our services and
office divisions
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EXECUTIVE SEARCH =iwmiEkiR55

We offer effective recruitment and search solutions for mid to senior management positions, critical and confidential
roles as well as technical and niche jobs, assisting companies to find the right candidates for their vacancies.

HRUEUHNPSHERERRM. BREA. NBRUUREWERAAZRMRIE BECOBERRSE, SEEIE
F. ik, ROCEAT .

TALENT DEVELOPMENT BRI\ AA &fE

Training Gateway is CONNECTUS’ s independent training platform. Its businesses include open courses,
In—house training, consulting services, experience workshop and research report. Training Gateway has helped
solve the talent development challenges for many global Fortune 500 companies as well as many well-known
Chinese companies.

Training Gateway2CONNECTUSHZHiZIGREE, BRSEEINRATHE. ARl ZEOME .. FEDERIBFIR
FHo BRUES, ENFSHAS00BRENMATWHNBRT MNNATRERE.

HR CONSULTANCY AH&8

We provide consulting services for customers who need solutions to solve their human resource challenges. It
covers corporate culture development, business and strategy consulting, setting key performance indicators,
performance management, developing a training system, internal trainer training, project management, talent and
organization development. According to the different needs of customers, we can customize solutions specific to
a company’ s development stage, helping customers achieve faster success.

HANTLIBTREEFUHBRS ZREH BN LR . MERET RN, SREE. BTFRERIZ. SFWEE. 15
REREE. AEEIITRESR. MEEERERRRE. REZFNAEEX, £IEEH. FRAXEFSE, FIIETLL
RHUREOERTER, UEBHEFRERERDMES.

MARKET INTELLIGENCE mi%ia%:

Our extensive database and strong regional network allow us to conduct primary market research in various
industries and locations in Asia. By formulating a comprehensive list of questionnaire and scoring methodology, we
can help companies in pre—market entry studies, talent availability and cost analysis. We offer these market
intelligence to help our clients make informed decisions.

ERFANBROBIEEURTHAONEXRER, FMNTUESMIURTHNETNERETHHEHR. RETHEH—ExE
RBERITFDERR, HMNEHEWHTHRHENDH, ATERIFUARKREDH. FNINEFTLUEEFH(IRMT
HIERMERE.



RECRUITMENT PROCESS OUTSOURCING {BEiREIML

We have a professional and independent team that understands the different functions within specific enterprises.
We streamline the employment process for our clients by helping them mass recruit generic positions quickly.

BIRZ T RELARRENTESE, FEESTIWIRTABAMEE ISR MARERE, BRA—LIHEEE, X
#E. SEEMRUATFRBAFK.

Our Awards 2017-2019

2018-2019 The Best Recruitment Supplier of China —=The Auto Industry(RI China)
2018-2019 FEKSE T RERIERS I

2018 Best Executive Search Agency(ARA HK)

2018 FETA MK REAZTEIEW

2018 Best Healthcare Team(ARA HK)

2018 FEI A X REETEREB (ARA HK)

2018 Best Corporate Culture Award for Headhunting Industry in 2018 (RECC China)
2018 FEFERIHE

2017 —2018 The Best Recruitment Supplier of China — Manufacturing Industry(RI China)
2017-2018 FEX SIS T RERIERSHIA

2018 Best Client Service (ARA HK)

2018 FET KX HER RS BB

2017 Best Cross—border Recruitment Strategy(ARA HK)

2017 FET XX REBEREEI
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CEO summary

BERSTERS

The China economy is expected to grow albeit at a slower rate in 2020. This is seen as a healthy consolidation after
a few years of super normal growth.

Fit20205, FESFHEURIEBROREREIERK, ST/VFROBENERE, XEBRANRERIBEENR.

The economy is making a structural shift from the traditional manufacturing sector to the hi-tech and services
sector. The hi—tech sector includes the artificial intelligence, automation, digitalization, internet, health services and
education.

ZFEENERFIEVASRHIRARS WEE . SREMEEEATLERE. Bat. HFH. BEN, @RRSTNHE

With the new economy, new positions will be created. The hi—tech and internet sector will require technical
professionals in research, development, applications and programming. The services sector will require
professionals with strong service mindset, communication and customer relationship management(CRM)skills.

BEREFORRE, BEIENNIRM. SRHMERENTETERR. k. NBMNRESHENRATILAR. RS
NUFEEARKARSBE, DENEFRXAEE(CRM)KENTIAL.

Across all industries, employers prefer candidates with entrepreneur mindset, strong leadership, cross—industry and
cross—functional experience, high adaptability and quick learning ability.

TFrafTld, BEEEERNREARIRNBE. BROASH . BT WANEBEREZE., FEESSENENRIEFS
BESTRUIRIEA

With long term equity incentives losing its attractiveness, companies have to attract and retain talent by offering
more career development and training opportunities. Employers are also developing their own talents through
setting up in—house universities or training academies. Courses that companies provide include train the trainer,
leadership, creativity and other general management skills. In addition, we see more and more companies giving
each employee an allowance every year to attend external trainings.

AT KBRS EZLETRSIA, BB REdRHESHRIARME)INSKRSIFIBEAT . BEEENZET
EIABKFEREFERRARECRINA . RUMMRENRE, SEFIIEH)ID. TSH. iEHMEG—LER
B, LA, RNBIHURBSHORDEFLABURTRAZWERSMINBE)I

Alex Seah



2020 HOT JOBS

e Pre-IPO CFO

« Commercial Finance Director

« Finance Director

» FP&A Director/Manager

* Plant Finance Controller

* Digital FP&A Manager

e Business/Commercial Controller
* Business Intelligence Manager
e SSC/Outsourcing Manager
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Accounting & Finance
455 pafi

The recruitment direction for financial candidates has expanded from the traditional financial field to the Consulting
and Business Intelligence field. Enterprises will focus on the stability and the resilience of the candidates in these
industries.

WS RUNBRELRET REEN. BSEREAE, EIWEEMATNSHHEEGEEE . UERDURRENS.

=i

The recruitment for finance positions mostly originates in the retail, fast-moving consumer goods, pharmaceutical,
internet, traditional manufacturing and the automobile industries. For 2020, recruitment activities can be expected
to decline. The future trends for the retail/fast—-moving consumer goods industry predict that enterprises will use
the internet and big data to increase sales through the integration of different channels by integrating online and
offline businesses. Physical stores, E-commerce and mobile internet are key elements to this integration.

WMERUBEEEERATE, RE. EA. BEN. ERITURSEST, BREENZAIAEE20202F/MEL .
Hep, ZESRETINOREBECWEFAERKMNIIALE, USAE. BFES. BN, BidEt
BHLET, KEHFARRENISZEE.

Therefore, in this context, the demand for Financial Big Data, Business Intelligence and Digital Financial Analysis
positions will increase. Enterprises will pay more attention to find candidates who are able to analyze and influence
business, in addition to candidates who have a strong business sense. The direction of recruitment for financial
candidates has also expanded from the traditional financial field to the Consulting and Business Intelligence field.
As recruitment in the industrial and automotive industries is expected to decline, enterprises will focus on the
stability and the resilience of the candidates in these industries.

EHit, AXHENERT, USAHE. 5558, BRUSONMHORMBERIES, BIEEERME AR T SEIFIT
BEA1. ®MEES], LIRERBEEWTRRIS KEST NI . WS IRIEARNRIEST QM ERY ST RIS
19, BEEENE. FRTUNRSETINBRERFFESEMAL, EIWSBEEEARNRELUNRESERRNN
E. e,

Jessie Si



= Salary Insight 2020

2020 Frirminy

Accounting & Finance M35ifi

Chief Financial Officer BEVUSE
Finance Vice President E=t=lbsEs
Finance Director, Asia Pacific WAXNMS 5
Tax Director SR
Internal Audit Director AEBEITHE S
Finance Director, China FREXS S
Finance Director 155 =
Treasury Director RSB

Finance Director, Shared Service b 4R A

Center

IIgitrtzrcntzlrControl & Compliance AL
Treasury Manager G i)
Internal Audit Manager AEPEITEIE
Tax Manager 5218
Cost Controlling Manager AR SR
Business Controlling Manager ASEHEE
Credit Control Manager SR EE
Finance Manager N5
FP&A Manager WS o HTEIE
Plant Finance Controller T W55HEH
Eig:tr:;e Manager, Shared Service e o\ R R
:\rﬂwger:;]g;?ontrol & Compliance HEAHZE
Senior Internal Auditor SRAEBETT
Senior Financial Analyst BRME ST
Industrial Controller [z

Project Controller

I =l

T{EFIR AT (CNY)

15+ 1.8M-2.5M
15+ 1.5M-2M
15+ 1.0M-1.8M
15+ 1.0M-1.6M
15+ 1.0M-1.4M
15+ 800K-1M
15+ 800K-1M
15+ 800K-1.4M
15+ 800K-1.8M
15+ 800K-1.5M
8-10 450K-800K
8-10 450K-800K
8-10 400K-1M
8-10 400K-600K
8-10 400K-600K
8-10 350K-750K
8-10 350K-600K
8-10 350K-700K
8-10 350K-800K
8-10 300K-600K
8-10 250K-600K
5-8 250K-450K
5-8 250K-400K
5-8 200K-250K
5-8 200K-250K




2020 HOT JOBS

e Connected Car Senior Manager

e Cross Carline Planning Senior Manager
» Market Intelligence Senior Manager

» Strategy Senior Manager

¢ E-—commence Senior Manager

e Customer Experience Senior Manager
e CRM Senior Manager

 Digitalization Senior Manager

* New Retail Senior Manager

e Charging Manager

RS REE
BFamisRaE
hinEREREE
SRR SR IR
BrESEREE
HREEHSREE
BERFXAREESREE
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Automotive-OEM Sales & Marketing
SEHIBHEE

Major OEMs are building new business models to accommodate market changes. Enterprises are prudent in
recruitment and will evaluate candidates in terms of professional skills, business sense and adaptability.

BRBEE EMBHEBIERDEDIZEE, MREANTLE. SRERNBENDSHTEETE, AF3IAED

RE

In 2020, the automobile industry is expected to exhibit slow growth, presenting a less prosperous outlook than in
previous years. The same is true for new energy automobile manufacturers, where the pace of business
development and recruitment have also slowed. Hiring in traditional enterprises has also declined. Both
enterprises and candidates tend to be more cautious when making job—related decisions.

RETURBKIRRNE, THREFETCH, HPWEENERER. B ISERMAZBELSEHEMRLEES,
EREVNREBELEMTE. TeREWRE, ERRIEAE, HETER.

Most OEMs are building new business models to meet future market expectations, such as intelligent network
alliances, autonomous driving, transforming traditional sales channels to include multi—-channel digitalization and
higher priority for customer experience marketing.

REPDBE] EEDBRRGETIZMBIOMHEEWEL. 40, MEENRKNME. TABRNME. WERHERE
HZE, WHEEREINZRENFN. URMFEEHEENE.

With the empowerment of technologies and changes in consumer needs, we see many amazing possibilities for
the future of the automobile industry. Enterprises are expecting candidates to be agile, have business sense and
the ability to utilize new knowledge that they have learnt, instead of merely having the right—fit in terms of work
experience. Enterprises are increasingly in need of candidates with cross—industry thinking and entrepreneurial
mindsets.

BEERNAIMEELA R BEE ABRMBRNEN, M TRETIRREK, HRNEDTEHTFURTEE. EWEMHATEE
DABRNRHIERILIERZREHT IR, EeERMREAGTTUMNSRE, DUREHEMNEZEENSENAEE
o BUHAGERBE, UREIWRBLENAANTRBAFEE K,

Yukina Ru Irene Zou



= Salary Insight 2020
2020 Frm sl

Job Title

Marketing Director

PR Director

Sales Director

Service Director

Connected Car Senior Manager

Cross Carline Planning Senior
Manager

Market Intelligence Senior Manager
Strategy Senior Manager

Marketing Communication Senior
Manager

E-commence Senior Manager

Customer Experience Senior
Manager

CRM Senior Manager
Digitalization Senior Manager
New Product Launch Manager
Digital Marketing Manager

Event Manager

Dealer Marketing Manager

Media Relations Manager
Product Communication Manager

Corporate Communication
Manager

BRI =B FR

iR
3=
RS
B4 Als
RS REE
BERaYSREE
THEREREE
IR
T ERREE
B EESREE
KR EEBREE
ERXREESRAE
B REE
BRI
et 3]
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BYETIREE
IR RS
R EAE
efEEEE

TEFIR FHEf (CNY)

15+
15+
15+
15+
10+

10+

10+
10+

10+

10+

10+

10+
10+
8+
8+
8+
8+
8+
8+

8+

1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
1.2M-1.5M
600K-800K
600K-800K

600K-800K
600K-800K

600K-800K

600K-800K

600K-800K

600K-800K
600K-800K
400K-500K
400K-500K
400K-500K
400K-500K

400K-500K
400K-500K

400K-500K



2020 HOT JOBS

e Quality Management

e Program Management

» Automation Design

e Lean Production Management

FREEE
MEEE
REBML
fBamErr g



Automotive—-Operation
SEINEE

The market environment encourages automobile enterprises to seek solutions from effective and low—-budget
operations. Candidates with intelligent manufacturing experience, process R&D and lean management expertise
are more sought after than others.

MR REFCESHERKRANEZELESHIREO, SEHiE. TZHARBHEEEAZIENEE.

In 2020, the sales volume of OEMs and auto—parts manufacturers is expected to continue to decline, affecting
corporate profit to some extent. This decrease can be seen as an aftermath of trade conflicts in the international
markets and partly attributed to the adjustment phase of the entire industry. However, an array of data stands out
in the overall descending curve: the number of assembled new energy vehicles and electric batteries has
increased steadily, with an average annual business growth of above 100%. The growth trend is expected to
continue in 2020.

2020, NBEMHZEITHHETH, HEEX TNBERTWFBEZI—ENTN. EREEZRTERSE IR
H, URBERTHZRZERMSE; B2, KB TROMEHIE—ARENYE, BREHNEREEN=REENENE
BRIl EFH, FHFERNVSSIZKEAE100% LIE, MNE2020F BB ERIFGKES.

However, in view of enterprise survival and development, just as advanced technologies enable enterprises to lead
the market, effective and low budget operation and management allow enterprises to stand firm in the market.
Enterprises will need to hire two types of professionals for cost optimization: automated intelligent manufacturing
and process engineering candidates, and lean management personnel who are able to drive the company’ s
transformation.

M, NEWEFERNBERE, RTAHIOZARITLSIAMZL, SREREFNOEEEES RibRTHIESD.
A ETEKRNIERRE ZLIMAA TEANEN RO : HeEREREMIZHARNAMA, UNBEHENRIRERFBDE
BAT

As consumers become younger and more diverse, they want better products and better services. Meanwhile,
quality management is complicated by new product manufacturing processes, which means that quality
management personnel with experience and expertise are extremely popular in the automobile industry.

BEEDDHBFENSHURFERNE, AN REREBNRSNHEREEANHAS. B, - mErBRRNERESR
EEENEEEMESM, BLRMRENREEBARMASEREFNETUEEENEEAT .

Ken Zhang



= Salary Insight 2020
2020 FrEMzsin

Automotive—Operation ISEIIiE=

S (T ge——

10

General Manager SRR 15+ 850K-2M

Plant Manager I &8 15+ 700K-1.3M
Plant Operation Manager I iz8418 15+ 620K-870K
Plant Quality Director I e 10+ 650K-1.4M
Plant Production Manager T &r=&£18 10+ 380K-620K
Plant Quality Manager I REEE 10+ 420K-750K
Plant Process Manager T 4hETEEE 10+ 400K-670K
Plant Maintenance Manager T iRBHR 10+ 380K-650K
Project Launch Manager MBKkF&E 5-10 250K-600K
Plant Lean Manager T BmaEr=RIE 8+ 350K-520K
Program Manager MEFAEE 8+ 400K-850K
Regional EHS Head INELZ S EEDIG/ZE 15+ 600K-1.6M
Regional Quality Head Xl R E S /A8 15+ 750K-1.8M
Regional Operation Head XiFEE S IS/A1E 15+ 680K-1.5M
Regional Lean Head XigiEm e R /A8 10+ 480K-1.3M
Regional AQ Manager Xig R EE1E 10+ 380K-800K
Regional CQ Manager XigcHiREEE 10+ 380K-800K
Process Expert BRI ZER 10+ 400K-950K
6 Sigma Master BFRIZEIE XM 10+ 450K-800K
Auto mation Manager BEEITREE 8+ 400K-700K



2020 HOT JOBS

Technical Manager

ADAS Manager

Program Manager

Testing and Validation Engineer
Product Development Engineer
Calibration Engineer

Software Engineer

Telematics Manager

System Engineer

Designer UI/UX

BMS R&D Engineer

Security Architect

Solution Architect

Devops Engineer

ML Algorithm Engineer

NLP Algorithm Engineer

Data Scientist/Analyst
Interaction Designer

ADAS Testing engineer
Battery development Engineer

BAREZE

SR RBHREE
mBALHE

Wil SIIETFE)M
FRIFRIED
IRELFEID
RETEm
FEAREE
REIR)D

UIUX iRt
RIREERAH A LRI
ezl
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REERIF RS HID
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Rt R TR2)m
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Automotive—-R&D
S

The Automotive—R&D sector is not affected by the economic climate. Automobile manufacturers are building R&D
centers, creating a huge need for talents with software and big data architectural expertise.

INERRISARZAMNEZNE, SRE FEEETHE P OSERG R AMIERNE SRR REHRES.

In the era of Al, the automobile being the most popular intelligent hardware, is becoming increasingly scalable.
Detailed research and design are required to meet complex user demands. From human—machine interface to
autonomous driving, the goal is to bring about new driving experiences and beyond for users.

EBTAIRMCAIRISR, IREMFNRRNEREY, EREEREER. ERAMRITNATS, BT EERPIREFE K.
MANZEREABR, EAENBFRERESFNSHARB AR SWLIIMNIRE

Therefore, the recruitment for Automotive—R&D jobs has become more diversified and software—oriented. Building
cloud platform big data and the application of Al technologies have formed the basis for the automobile platform to
become more stable and flexible. The integration of the Internet and Al is expected to be deeper in the coming year,
which will lead to a decrease in the recruitment needs for more traditional hardware R&D positions. Recruitments
for software development, architecture, algorithm, and security will increase steadily. Job vacancies for software
and hardware integration and cloud platform big data will also increase over time.

Eitt, REFROBIEBEMET ST . aFEXRBENBERARARNBEENSEFSEMERER
Rid. FtARK—F, SERNRANEESHBVEINRN, NMSBERBMHRERMNTRERD, MEREFL. =14,
8%, REFWHNATERESEL LT, WTFR. EHERNZFEREESNEEZNKRABREDSBRNS

Despite the negative outlook for car sales, the demand for automobile R&D talents continue to be strong.
Foreign—invested OEMs are all building their R&D centers. Traditional auto—parts manufacturers are also
expanding their businesses into the fields of new energy, Internet of Vehicles and autonomous driving. Hence, the
demand for talents specializing in software, design quality and new regulations is expected to increase, instead of
declining.

RAKE, BEHEEATEIFERMN, RIAEMANTRENFAZZM. SRIIMRBE HEZZBCHAESD, £
FREEH WD AEHFEIKAOFERTUS . ERMIIEMES WAL, B, MFRE. RURE. FXERNATBREN
RIRK, FhE/RIE.

Nora Liu Borskar Zhou
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2020 FrmFo;ul

Job Title

R&D Head

R&D Director

Program Department Director
System Manager

Software Manager

Hardware Manager

Program Manager
Application Engineer

Testing, Diagnosis, Validation
Engineer

Hardware Engineer

Software Engineer

Mechanical Engineer
Calibration Engineer

Product Development Engineer
Integration Engineer
Homologation Engineer

Design Engineer

Designer UlI/UX

Security Architect

ML Algorithm Engineer
Data Scientist/Analyst
Interaction Designer
ADAS Testing engineer

Battery Development Engineer

Ve

HEHORE

Ay
SRS

Rz
WHRIE
W1
ISEES:d

N T2)H

Wik, 2, WIETREID

BT R2)M
BT A2
U TA2)m
IRE L2
PRI
SR IA2IM
INIETA2)H
Rt T
UI/UX it
TR
NeRFIEETIEID
REFERIZER DD
RHIZIHIE
Bap SRt TEm
Bt A T2

TEFIR FHEF (CNY)

15+
10+
10+
8+
8+
8+
8+
5+
4+

3-8
3-8
3-8
3+
3+
3+
3+
3-5
3-5
6-12
2-6
3-8
3-8
3-5
3-5

800K-1.8M
600K-1.2M
600K-1.2M
500K-750K
500K-750K
500K-750K
400K-700K
200K-300K

200K-300K

200K-400K
150K-400K
150K-350K
200K-300K
200K-250K
200K-250K
150K-300K
100K-150K
250K-350K
300K-600K
300K-600K
250K-600K
250K-450K
250K-350K
250K-350K

13
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2020 HOT JOBS

» BD Manager (OE)

» Key Account Manager (EV)

» Key Account Manager (Telematics)

» Key Account Manager (Traditional product)
* Product Manager (E-Commerce, |AM)

WEFHREE(R)
REFZE(HEER)
REFPZE(BHER)
REFPZE(ERMm)
FmRE(EERETE)



Automotive—-Parts Sales & Marketing
SESEMHHIBEE

The bleak outlook for the auto—parts market might continue. Candidates should place their focus on improving their
own competitiveness and accumulating resources and experience during this period.

TEMHTHIZMBEEFE, BNREABEVERERABRREF, AUMRERZFNEWANEER.

A declining trend haunted the automobile industry from the third quarter of 2018 all the way through 2019. The
situation has yet to be reversed. Most OEMs and auto—parts manufacturers lower their expectations and reduce
investment plans as well as downsize operations voluntarily or involuntarily, so as to cut their operating costs.

RETWHE2018FERE=FE T BREBFHRBER, MBFLTEN2019F, SHELE], T B NEATHE, 48
HIREITR, EMHERERR, LULKEREERE.

The recruitment needs and momentum have shrunk considerably, which has reduced job vacancies greatly,
especially in sales and marketing positions. Additionally, a great number of candidates cannot find a suitable job in
the short run after being laid off.

EUABENERITEARME, FRHRORMCSREIED, HE, MBI AABE. FEEES—IOREAERBR
RE, TEERPERKIIESHFERERRE,

For currently employed candidates, challenges still remain. To avoid being replaced by others, they need to:
SHFERRBMREN, HEADATEE, ATAECWELR, FEEEUT/LS:

First, be optimistic and realistic to adapt to the weak industry.
%£—, ZRARFECHOSIIRE, EEMERISETIDE,

Second, expand their client base and accumulate project experience.
£, EXTNMBEREZFTIIEELER.

Third, and the most important, improve their own competitiveness, develop a holistic approach, increase their
personal influence and exhibit good teamwork.
F=Z HEREEN—K, TERABCHZOESN, 2BW, MAZWS, BRAMEES.

Consulting firms and the automobile association are forecasting that the dismal outlook of the automobile industry
will persist. However, having a positive attitude and improving competitiveness will put candidates at an advantage
in the workplace.

RIEZEAAE. SENDSFESUEIBEHTAITZ BT AT, SETWARSDIEEEE, BEREREFOE, HETHR
SEEESE, KARERZII T AR,

Roman Chen

15



Job Title

= Salary Insight 2020
2020 FrFsn

Automotive—Parts Sales & Marketing iSEZ&MEhintEE

TEEIR FHET (CNY)

Sales VP(OE)
Sales Director (OE)

BD Manager/Partnership
Manager(Connected Car)

Sales Manager
Key Account Manager—(EV)

Key Account Manager—
(Telematics)

Key Account Manager—
(Traditional product)

Key Account Manager (IAM)

Area/Regional Sales Manager
(IAM)

i VEA
R
HESK(R)

W55 % FRe 1R (A RR SRS Ok 1)
EEm

REFZE
REFZE
REFZHE

REFZE(ERF)
XKIGHELE(ER)

15-25
10-18

10+

8-12
5-10

1.3M-1.8M
700K-1.3M

400K-600K

400K-600K
300K-450K

300K-450K

250K-400K

250K-450K
200K-350K

16



2020 HOT JOBS

Banking e Corporate Banking RM
R1T e Compliance Manager, FCC

e Online Operations Head
Fintech & Internet Finance o B|_3 Director
SRR BN SR * Risk Strategy Expert

e Strategy Expert
Securities/Fund/PE/VC e Fund Manager
%, E£. PE. VC e Overseas Investment Manager
Insurance e Actuary
fRb& e Branch GM

AERITEFEE
R E AR
HEEERRA

WSHREMS
REERIEEER
SRR TSR

Hezm
MR TR

BEID
DRARRA
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Banking & Financial Services
TR ERLRSS Ak

For policy reasons, the financial industry will face more uncertainties. Outstanding internet technological talents
and risk control management talents remain at the center of attention.

ZEEREMW, ST NEHIEESAHEL . AFNERNEHEAA RNEESER A KIBZEIER .

Banking fR{74n1g

Large banks face even more severe pressure for technological transformation than medium and small-sized
banks. On the other hand, some medium and small-sized banks failed to meet capital protection commitments,
resulting in tightened risk management control in the banking sector. Building upon traditional business
advantages, foreign banking institutions have invested more in China’ s financial technology and non—banking
sector.

REURITHEHIREFIRAIRARERES, . MRTITERN R SEBERTIL X ERESIMNR; IMRRITTIEEERILSM
BE, MATHTERERRRL. IHRTVIAIREINE.

Non banking financial sector JF$R & rhshia;

The fund brokerage business has improved with striking changes in ranking within the industry. Despite an
average performance of the A shares, the sci—tech innovation board (STAR market) started trading in the middle
of 2019 with strong momentum, bringing confidence to the market. As the country relaxes restrictions on
financial institutions with investments made by foreign capital, global capital giants are playing a bigger role in
China’ s brokerage companies and capital management companies.

EEHFAWSHMOE, FRTUHIRERARE; BRARRINTEE, BE2019FHREIREBHT, LFHin—EE
1 BEEERMIMRFREMIVIRREINE, RIFELXRDTEERENSEREEAT.

Other financial sectors Efth £ ahimis

Banks and private capital companies are engaging more with consumer financing companies. With the
development of the fintech industry, the government devotes more attention to the regulation and control of this
area and may formulate better regulation approaches for the industry in the future. Competition in cross—border
payment is intense. An increasing number of start—-ups have entered the business, posing great competition
among talents. The blockchain industry has seen a rebound in prices. With the release of The Libra Whitepaper,
more rational and healthier development is expected in the area of virtual currency.

RIT/RERTKDMBERZMAR, BESMPHETWOLRE, BUFZRRINAZAERBEETERE, RROIPBEHT
SRFHRATIHEEMRARIEEE; BEXMTURSFNR, HRESWATMAN, ATRFER KRGEDRMNER
EF, BEEREDLbraBRBRIARS, ItEIEHMENSEEELRRENARE.
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Regarding talent distribution, the rapid changes in the financial sector in recent years have facilitated quicker talent
flow across regions and industries. New fintech enterprises have become more attractive, with hot jobs being
found in sales, risk control, compliance and anti-money laundering and strategic planning. The greater demand for
R&D and internet operation talents are highly attributable to the technological transformation in traditional financial
enterprises.

EAASHAH, SMTWEERIORERY, SBAAEXEZ @FETWZ BRIk, iSRRI Rs|
ks, RIRMUEESRPRE: HEXERKM. NEEMRITHEERAM. AR, ERSMIVENTRARL. BB
BEEAATKIEX, X5EFERMTISNEARERZERD S,

The financial sector faces more uncertainties ahead. They should embrace these changes, reform themselves
from within, improve talent pipeline building and strengthen risk control and management, so as to stay competitive
in an ever—changing market.

EreMTUHIEESNAREYE, SHMNAREHESN. BRETE, FLEWAFRERNEEENEMY, FE88E
TR HIZPRFEFANZE .

Cathy Wang
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Banking $R17
TITE QU g——

Director, Relationship

Manager,Corporate Banking EART EF R 15+ 1.5M-2.5M
VP, Sales, Global Market/ Financial SBITE s 10+ 800K—=1.5M
Market

VP/ED, Operations - = _
Head,Trade/Cash RSMWSEERFA 15+ 1.2M-2.3M
Compliance VP, FCC SRS 10+ 800K-1.2M
VP, Risk Management Corporate _ .

Banking BUIRIT RIS SR RH 10+ 700K-1.2M
Sub—-Branch Manager, Retail A J= e f— = | —
Banking MARIT ZIFTK 10+ 500K-900K

Fintech & Internet Finance £l R BRI

cosm | o ] s W

BD Director WEIER S 800K-2M
Risk Strategy Expert XS EIRESR 5+ 500K-700K
Online Operations Head % FimEREA 10+ 1M-1.5M

Securities, Fund, PE, VC, Trust if5. E£. PE. VC. 5%

A e TAEFIR FrEm (CNY)

Fund Manager EerE 1.5M-3M
Investment Manager SRR IR 12+ 300K-800K
Industry Analyst T 7+ 600K-1.2M

Insurance Ri&

Job Title O ZTR TVESFIR i (CNY)
Bancassurance Dept. GM RITIRIEER] SR8 1M-1.8M
Life Insurance Branch GM SRS AT L 10+ 800K-1.8M
Senior Investment Manager SRIGEREE 8+ 600K-900K
Actuary ==L 8+ 520K—800K
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2020 HOT JOBS

* Process Safety Engineer/Manager e TR/ E
» Sales Manager/Business Manager HELIE/NIERIE

» Key Account Manager AEREE
 Process Chemist HRRUER
 Scientist—Organic Synthesis REZR-EIEK
 |nnovation Product Development IR A

« Technical Marketing Manager RASHER
 Logistics Safety Manager MREEEE

21



Chemical Industry
ARy

Foreign enterprises and local enterprises are developing in two extreme directions. Local enterprises will have
more opportunities and need more talents.

SR TN ERRERRMMRIG, AERWEDERESHS, AFFXRKIEZM.

Traditional foreign enterprises in the chemical industry will gradually move outside of China to countries in
southeast Asia. In the next few years, large foreign enterprises may cut the number of job vacancies or even
downsize their operations. Some supporting functions may be gradually cancelled. However, there are still some
job opportunities that require creative skills, such as sales, R&D and production safety. Employees in foreign
enterprises will face an unprecedented unemployment trend. Nonetheless, small and medium—sized enterprises
have a relatively higher profit margin and will have job vacancies.

EREMTURNHC IO, FRIEEELTHFE, RAFRRISFER. KE/LE, KESIEHOBREESHNKIER
W, BEEMEHRMHRINR, —LIFHRBREERS MSZESS, BERLIEMIRBERIINE—ENT R, MEE.
Wik UREFZEFRE. FEIMEASZHIAREGRKIER, FAIPNEIMEREEMSEHE. FliFs, B
MASRF—ERIREEKX.

In the basic chemical products industry, China currently still depends on imports from Europe and the United
States. As a result of the trade war between China and the United States, local chemical enterprises will see more
opportunities and recruit more people. Petrochemical technology, new materials and specialty chemicals will
become popular fields. Candidates specializing in business, scientific research and production safety will become
popular. The same is true for job opportunities in these areas.

B, EREEMATIRERDKHESEHD, BETERZEITE, AEHIEIVSPRESHSMIER, BREERS
AHEEM. Hb, GHATI. 8. SMUERFWUEEBRRARINE; MES. RANEFRESI5 AR
NIRRT

Aki Zhou
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o T g——

Process Safety Engineer/Manager TlrZeTiN/EE 5-10 300K-500K
Scientist—-Organic Synthesis R=Z2R-BIlamk 3= 300K—-400K
Innovation Product Development PRI A 5-8 200K—400K
Technical Marketing Manager RAMIZEE 8-10 500K-700K
Sales Manager/Business Manager HERIRRSRIE 8-10 500K-700K
Logistics Safety Manager i ree 8-10 400K-600K
Key Account Manager KEREZE 5-8 300K-500K
Process Chemist TZHFn S=) 150K-250K
Product Manager FmEE 5-8 300K-500K
Sales Director HELRE 10-15 800K-1.3M
Technology Head FARRE 10-15 1M-1.5M




2020 HOT JOBS

Digitalization Consulting Director
Digitalization Consulting Manager
Digitalization Consulting Consultant
Operation consulting Manager

M&A Consulting Manager

Strategy Consulting Director
Strategy Consulting Senior Manager

£ XA
£ E QLA 23
EREAEILE
REE IS REE
K AR
DRSS

SRR REE




Consulting & Advisory
HigRsS 1Tk

In addition to guiding enterprises in making key decisions, consultancies are looking for competitive talents who
can accelerate the business process and promote decision—making and implementation.

BRRSEWHAFERAEKRREF, NRERFERISIAEIHEXBERER, FARAMEHFEDEIRBERENZEDS
it

With the fast—changing market and competition becoming more intense, the expectations that enterprises place on
consulting services vary greatly from those in the past. Currently, Chinese enterprises face a more complex market
environment, and accordingly, more problems to solve. Enterprises need more professional talents to help
address these problems. This is where the consultancies will play a significant role.

BETHEMHMEURZFARNNOAR, BUERSOFTRLRETRANEE. B, PECVHEIRNTHHIAER
Sz, ®AEEIGRISEBEZIEM, MTFXEEE, B RIBIFERRTERE WA KA MIBRITE, ME
AR EREIXEFXEIIER,

Chinese enterprises value rapid decision—making, rapid planning and rapid application. They expect consultancies
to accelerate decision—making and implementation. In other words, enterprises need an accelerator to guide the
direction and facilitate the process, rather than act as a mere navigator. This is not only the greatest challenge
consultancies face, but also the value they bring to an enterprise.

WE, PEEWIHREREK., RFRIHIRENBRSEHERUKNS, STERQSTHICINRREK. IEEHFLE. 8
Ak, MECWBENTENERE—MNE:S, 21 5IWSEMNENZENAE, MANNE—PSMRR, XEETE
METEEOABSRRHE, BEEIADTETLEWANEME.

Eva Cao
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Consulting & Advisory &ifllEs31TIk

Digitalization Consulting Director HripzZiaRs 10-15 1.3M-1.5M
Digitalization Consulting (Senior vy

Monager JEEd2) MR R 6-12 600K~1.3M
Digitalization Consulting Senior S 3 e 4 [ _ _
Consultant HFHEISREIE 3-6 350K-500K
Operation Consulting (Senior) s (g 42 _

Manager EEEEER)EE 6-12 600K—-1.3K
M&A Consulting Manager W H &5 6-8 600K—1M
Strategy Consulting Director ERES EE S S 10-15 1.5M+
Strategy Consulting (Senior) S 1 S v (g2 \ _ _
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2020 HOT JOBS

» Sales Director/Manager

* National Key Account Manager
e E—commerce Sales/Marketing
» Sales Operation Director

¢ Branding/Product Marketing

* Digital Marketing Manager

» Trade Marketing Manager

* Merchandising Planning

* Loyalty Manager—-CRM

* E-Commerce Operation Director
e Marketing Director

HEQWR/ZE
EEREFZE
BFESHE/ME
HEEELRK
mh#/F mhi%
HFEHRE
B EE
EHIT
BERXREERIE
EEEEDE
iz
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Consumer-FMCG
HEmITI-REEHZE m

Overall, the FMCG industry exhibits slow growth. Traditional brand companies are undergoing digital
transformation. Talents specializing in e-commerce and new retail are needed the most.

BATUIVKETFE, FRMEATDTRHFHEE, BRRNTETHATENEHE.

Growth slowdowns are seen in e—commerce channels, the number of online purchasers and the trading volume in
online shopping. Online and offline channels are well-integrated and are likely to complement each other. The
controversial “new retail” will be a future trend. However, traditional retail channels, such as supermarkets and
hypermarkets, struggle to achieve growth and will need to look for new growth areas.

BERE. NWAFMESNUTZZZMEESETIRE, BRBE. JUEEE ENATHREELFEMRMNBEL,
BEEEN “HEE” BRARKGTE. BB, LRFEATEREERMBARD, SHHFNTEERLSHATIL
HBZZo

In the FMCG industry, growth is dependent on consumption upgrades, rather than the increase of sales volume or
prices. Currently, the industry has moved from high—speed growth to high— and intermediate—speed growth. The
decrease in profits has led to fewer job openings. Pay raises have shrunk, while downsizing frequently occurs. On
the other hand, talents specializing in e—commerce and new retail are very popular. As many traditional enterprises
are undergoing digital transformation, they have an increasing need for internet talents.

YPMBANARB@TI, HIBKAHADERBTHEEAR, MIBEBEMERIKN . RT, RERTIEENRENSREGK
FHEAPERERK, EWAERSER, SHEWHERERAMMEEMMES, FRERKBEELRATE, EEHRE
EEM. ER—75H, BEMHTEERNLNAABIEERF, FOERREATREARSHTHFHER, REXYE
BEMAZHBRBEIOE .

lvan Gao
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2020 FriFminy

—, TR T

National Marketing Director
National Product Director
E-Commerce Director
Brand General Manager
VP

National Sales Director
Digital Marketing Director
National Sales Manager
Regional Sales Director
Sales Operation Director
Sales Training Director
Area Sales Manager
Regional Sales Manager
Digital Marketing Manager
E-commerce Manager
Public Relations Manager
Retail Marketing Manager
Media Manager

Sales Training Manager
KA Manager

Marketing Communication
Manager

Trade Marketing Manager

SEHHSY
SEFRSY
BFESRY
BRI
BB
SEHERY
HFEHS
SEHEEE
RIS
HEEERY
IR
R HEEE
R 4272
HFEHEE
P HSEE
ARG
BEHHAE
irEE
e s
KEPEE
HHEHEE
THEEEE

154
10+
20+
20+
20+
15+
15+
15+
15+
15+
8+
10+
10+
10+
10+
10+
10+
10+
8+

10+
10+

1.5M-2.0M
1.2M-1.6M
1.0M-1.5M
1.5M-2.0M
1.8M-2.2M
1.0M-1.5M
1.0M-1.5M
800K-1.2M
600K-900K
600K-900K
600K-900K
300K-500K
400K-600K
400K-600K
400K-600K
400K-650K
400K-600K
400K-800K
400K-600K
350K-600K

400K-600K
400K-600K
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2020 HOT JOBS

Retail Director / Manager

Marketing Director/Manager
Merchandising Director/Manager

PR Director/Manager

Visual Merchandising Manager

Buyer

E-commerce Manager

Multiple Store Manager/Store Director
Retail Marketing Manager

Digital Marketing Manager

Area Manager

CRM Manager

Operation (Retail) Director / Manager
E-commerce Big Data Analysis Senior Manager
Senior Digital Operations Manager
Brand Communication Manager
Store General Manager

TERG/ZE
mip /R

A /R

NS SSEAZSE

MIEHT 2R

XF

RFESEE
ZIRZE/IER S
TEMHEE

HFraHaE

Xig#28
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Consumer- Luxury & Retail
HEmTU-ZEZRIETE

Luxury brands will continue to be customer—focused, digitalizing operations to support mainstream retail channels.

BARECREBRELIEERZEATL, NRBRBHFH, IREBEERFEE.

The luxury goods market is expected to see a steady increase due to the return of overseas purchases, millennials,
the rapidly growing middle class and digital development.

ZHETHBLOR. TE—A. R KT~ UREFUNER, E8RTISRESRPET.

Currently, large luxury groups are implementing digital transformations to inform customers about the latest
product news and create a social media platform. Additionally, they are proactively engaging in e—commerce.
Premium brands invest heavily in their official websites and join other third—party platforms to achieve full coverage
in various channels.

HAl, SXECREEYARNAREFLEE, UERFERIBERE—IEaEEGaESEE, HFEIRIFMENS .
BRS, MEBERRAEIHRBEELS, SihmESANRIRENEN, FEBSIHKEM=5TFE, REATESIN
FRFENEES.

Additionally, in light of the fierce market competition, luxury groups have higher requirements to cultivate and
maintain key customers by using big data do understand the customers’ consumption habits and preferences,
organizing customized events online and offline for VIP customers and maintaining core customers.

thh, EFWEDZHIFRS, mESXNTEAREFZOERERETESNER, EBEBARIEEFHERE AREZE
IR, WFFHHEENAHIIVIPE AR ESEL TRETIES, LHEFstzOEEENEF.

In summary, premium brands will take further actions in the above areas, allowing relevant outstanding candidates
more opportunities.

GRERTIA, FELA LRSS AmESINERDE, EXMRIAREREAESFRERESNS.

Jackey Sun
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Consumer- Luxury & Retail j

sje

EmiTik

-EEniEFE

——, TR T

Country General Manager
Brand General Manager
National Sales Director
Marketing Director
National Retail Director

National Visual Merchandising
Director

Retail Director
Merchandising Director

National Product Director

National Retail Operation Director

National Brand Communication
Manager

Regional Sales Manager
Buying Manager

Visual Merchandising Manager
Digital Marketing Manager
E-commerce Manager

CRM Manager

Sr. Retail Expansion Manager
Designer

Area Manager

Store General Manager
Construction Manager

Marketing Communication
Manager

Merchandise Planning Manager
Public Relations Manager

Real Estate Manager

32

LERERE
MRS IR
cEEEDE
inE s

SETELK

3

Ci

ESEER TS

SETEEELS
EEmMAETEIE
XiHERE
IFEZE
MRS L2
HFEHIEE
FFRISEE
REFEZE
BRTERREE
R
Xig2E
ESEE
R

MHiBETEE
it RIS
NREHE
MR

20+
20+
20+
20+

20+

20+
20+
20+
20+

15+

15+
10+
15+
10+
10+
10+
10+
10+
10+
10+
10+

10+

10+
10+
10+

1.5M-2.5M
1.2M-2.0M
1.0M-2.0M
1.0M-2.5M
1.0M-2.0M

1.0M-1.8M

900K-1.8M
800K-1.6M

800K-1.6M
800K-1.5M

800K-1.2M

500K-800K
400K-800K
400K-800K
550K-850K
350K-800K
450K-800K
550K-900K
350K-550K
550K-800K
600K—-800K
300K-650K

300K-600K

300K-600K
300K-600K
300K-600K
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Retail Marketing Manager BEMHIFERE 300K-600K
Sr. Mangger—Business Intelligence SREISIRS SR 10+ 300K-600K
& Analytics
Store Manager JE&IE 10+ 300K-600K
Training Manager B[22 10+ 300K-600K
BD Manager ASHREE 10+ 300K-500K
Events Manager TEENETE 10+ 300K-500K
Project Manager I SEESE 10+ 400K-700K
Franchising Manager TESIINEE R IR 10+ 300K-450K
Store Design Manager JERIHRIE 10+ 400K-550K
Personal Styling Manager FAANIT %218 10+ 280K-450K
Allocation Manager SRR 10+ 200K-450K

Planning Manager RIS 10+ 200K-400K



2020 HOT JOBS

Regulatory Affairs Director/Manager

Clinical Affairs Director/Manager
Bioinformatics

Medical Affairs Director/Medical Manager
Government Affairs Manager

Marketing Director/Manager/Brand Manager

EMES /R
IR /21
EUERE
EXEZLN/EFEE
BRFESEE
AR /R R TE




Healthcare & Life Science

ErERS SRS

Influenced by the economic environment, talents previously working in foreign enterprises are now choosing to
work in domestic enterprises. Talents specializing in new drug R&D and senior professionals are in high demand.

ZHIGHRIMERN, SPEEWAARFWSIREAZ RN, FARERKAELAZ DR —ARO,

The profitability of the pharmaceuticals industry has been constantly increasing, largely benefiting from
endogenous growth within the industry, an increased industry concentration ratio, and higher prices for drugs. On
the one hand, the National Healthcare Security Administration has been more rigid on the management of the
health insurance fund and expects more from health insurance cost control tools and cost control management
solutions. The price of generic drugs continues to drop, as influenced by the authority’ s consistency evaluation.
On the other hand, advocated by national policies, investment in innovative drugs continue to increase, allowing
pharmaceutical companies more bargaining power. As new drug applications will take time, there will be limited
contribution of innovative drugs to the profitability of pharmaceutical companies in the short term.

EATWERNRENFERA, TESTTESTUANAEEK. TIEFENRA. ARMEKET X%, —5H, ER
BN ERESEEEENTE, WTEREZIR. RREERADEFTIEER, BINLE—SUETRMEm, HH%
SE2MENES. 5—HH, EERSHEFNERT, IFSHARANK, JBEERENNNEES, EREHEA
%tﬁﬁ%&kWE,E%%E,W%ﬁﬂﬁﬁﬁhﬁmo

As many brand name drugs patent are coming to an end, biotechnology is becoming a hot investment field,
especially in the fields of cellular immunity and genetic technologies. Medical devices are maintaining explosive
growth. Layer diagnosis and treatment have been implemented. Its disruptive combination with Al and precision
diagnosis and treatment will be a future trend.

HZFEERADENZRBIENIRL, EMRARARRREZNE, TZUBBRERERRANE. ETrmmErFe
REK, pPESNEEXE, SATEERMEEETHNMBRESBHARKNES,

Talents previously working in foreign companies are choosing to work in domestic companies. The talent flow
between companies with different business types is becoming obvious. Talents with experience in new drug R&D
and application tend to move to domestic companies. The shortage in talents with new drug application skills and
experience will become more severe. There will also be a great turnover in sales and marketing talents.

AFHZEIPEATRAAREWRDNES .. FETUMRZEHOASTRDETHE, BEEIEHMEGHRNEMEILRT
AT BEERECIRHNEE ., BEEHARLAEIRESRAZRBRHATROTLEY; HERTHATHEEHRESE
AY—IRK %]

Sharon Shao
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Healthcare & Life Science EfffgR5%H

T T ge——

36

BU head I EBASR 15+ 1.8M-3.0M
Marketing Director iz s 15+ 1.3M-1.8M
Government Affairs Director BRSNS 15+ 1.0M-1.5M
Medical Affairs Director EFEsLY 15+ 900K-1.5M
Marketing Manager MinEE 10+ 750K-1.0M
(Senior)Brand Manager SR kIR 5+ 300K-650K
Medical Advisor EZmg 5+ 300K-550K
Medical Science Liaison EFREE 3+ 300K-450K
Medical Affairs Manager EFEFEE 8+ 500K-750K
Government Affairs Manager BFESERE 10+ 500K-750K
Local Government Affairs Manager X FFESEIE 10+ 400K-600K
s il
pcrgglﬁgséﬁjt?c(:vhﬂ medical device /i Z5 Ejﬁﬂ ﬁ%@gfﬁ;’hﬁ” 6+ 400K-700K
Vitro Diagnostics

oharmacautoal medioat device 1n MV EEIGKINUTLA 5+ 500K-900K
Vitro Diagnostics ~ I PREFREEE

Regulatory Manager-

pharmaceutical/ medical device / In EH AT BRI AR OMZ T 8+ 500K—=1.0M
Vitro Diagnostics QEESIE st

DMPK AYEaIHE 6+ 600K-1.5M
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2020 Frizminy

Life Science & Diagnostics £HfZ5i2Hh

Sales Director

National Sales Manager
Marketing Manager

Sales Manager

Technical Sales Specialist

Technical Support Scientist

HERKE
IR
MinEE

HER
BRAHEER
BARSZFFRRIE

12+
7+
7+
2+

1+

Z¥ (CNY)

1.3M-1.8M
1.0M-1.5M
450K-1.0M
400K-650K
370K-500K
370K-500K
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2020 HOT JOBS

» Embedded Software Engineer-I0T

» Web—front Engineer (Angular, React, Vue)
e Java Engineer

* FPGA engineer

e Security Architect

e |OS/Android Engineer

e Al Algorithm Engineer

RN AG TH2)D—4Ex R
(BrexR/E/EaemE)

Web gl T2

Java T2/

FPGA I72M

REAIT

Bhin &

Al BT



High-Tech
=Y St TEa L

As 5G technology quickly develops, there is a promising future ahead for smart homes, digital medical services,
wearable devices and |oT.

HER5CRANRERFES, BERE. HFUET. IFHRE. oTHF T ARRISKBREMKH,

With the development of internet technologies, the integration of 5G technology with big data, Al and cloud
computing will revolutionize traditional industries, bringing about new business models and becoming a driving
force for social and economic development.

EEBKNERANARE, SCEXRHE. ATER. itESRANRMEEH, BEMBESR L, EEHXWE, HIHH
WIEHER, RALSEFERRNFNEE.

Ethernet, BLU, 5G and WiFi technologies are essential for innovative products. Embedded products are also
becoming an indispensable part of our lives. Network interconnection is inevitable. To adapt to the changes of the
network, the hardware of future embedded products needs to be equipped with all kinds of network communication
interfaces. The traditional single chip microcomputer supports only certain networks. In addition to TCP/IP
protocol, some support one or more network among IEEE1394, USB, CAN, Bluetooth and IrDA. Therefore, future
embedded systems should possess greater flexibility, better cost performance and be easily embedded into any
information appliance and industrial control system. The general trend is to combine the traditional embedded
software position with the concept of intelligent hardware.

Ethernet. BLU. 5G. WiFIiZFZNZARILF K T ALAEIHEF mAREC. SRAXF Mt Bz ERMNNAEESE, WK
BB AGAESE . RENBALRENTENMELKREOER, DREREG FRESTHINEESED. EROER
NFMEIFARE, BRTIFTCP/IPHY, EBERIXIFIEEE1394. USB. CAN. BluetoothzkIrDAE SO HAI—F
FE/LF, EItFERREBNOBEEMMRGIMERRNRG . L, RORAREZ—EEESEFRE.
HREMBLLE . MAMREFER, TURAZNEHAEERBANIWEFREH. Eit, ERORAXRERUESE
BRI SE ERIARIIRES .

In addition, the Al algorithm is a core technology with which Al projects can develop. Enterprises need algorithm
talents to support their strategic plans. However, talents with Al expertise who are able to meet client’ s business
needs are in short supply. For example, future companies need machine learning engineers, data analysts and
data mining engineers.

toh, ATEEEEZEATERMBRZIAMRRNROKXAK, PUFERBEEEASRKIZEKRIERREML, B
EEPUSIEEHER, ARXEZFEWFENARARBEAAROGARK, Fa0: NRFITREW. BRESWFID. HiEE
EIRIES EARREWBIIFKROAL .

Daisy Dong
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Job Title

= Salary Insight 2020

2020 Frimzainy

Embedded Software Engineer—IOT

Web—front Engineer
(Angular, React, Vue)

Java Engineer

FPGA engineer
Security Architect
|OS/Android Engineer

Al Algorithm Engineer

HRfZBAFR

ERANTUIR 4 A2 — 4B (8

BEZ /LR REE)
Web Rk L)

Java TF2Im
FPGA I2m
R
BainFr R
Al BiET I

TESFIR
3-10

2-10
3-10
=18
3-10
3-10

FRTl (CNY)

200K-500K

200K-500K

200K-600K
400K-850K
300K-800K
120K-300K
300K-800K
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2020 HOT JOBS

» Talent Development Expert

e Learning & Development Expert

» Organization Development Expert

» Compensation & Benefits Expert

e Talent Acquisition Partner

¢ Human Resources Business Partner
¢ HR Digitalization & Lean Expert

AT RREER

FIREER

BERREER

FrEAIE R

AT BRSSPk
ADRRAI S5k
ADBRHFURBRUER

41



Human Resources
ADFFETI

Human resources are indispensable elements in corporate development. “Digitalization” should be employed to
optimize human resource processes in enterprises.

ADBRIEACWRBHATHRONDE, MAER AW RHHSHEMFLRNEW AT RRIZAIMAC

“Digitalization” changed the way people work and live. It also exerts a profound impact on human
resources——Digital HR emerged as a new job. Talents who fit the position are welcomed by large enterprises. The
concept of Digital HR is to integrate technology into an employee’ s life cycle and to help HR specialists provide
better service to employees. The realm of Digital HR includes recruitment, training and development, employee
retention, employee service, etc.

‘HFN ERETHARFREEANMITEUREENSSEHE . X—EBBFADTRB~ETRIZOZME, Digital
HR ROzM4, Digital HRRZAZ ha miskis S KB IBENRR . Digital HREFERBHRARA R THIG 6 /EH,
FHEBAOHREFHRSZRT, AFPREMER, G1F. BB, HISRE. RIFRE. [RTRSS.

Though technological support is a necessity, it does not mean that the human resource department is in a passive
position. The ultimate goal of introducing Digital HR is to improve the service level and efficiency of HR specialists.
This means that the Digital HR department needs to explore scenarios, models or processes that are the right fit
for digitalization, while the technological staff remains responsible for implementing digitalization. Moreover, HR
specialists should maintain close relationships with employees and understand their needs. Enterprises should be
careful not to ignore employees’ needs and feelings in the digitalization process.

Digital HREABERA DB, BRXAEREANTEBINSAETHEAIUE. LHDigital HRARABHZ
—ETFTRERAHRHRSZKFESHNER, XREREVSAAHRERBESHFURG R BRERE, RAREEGHREE
PWigh, B—70E, HRERTIHNZEFEAE, bEETBRIATHRERSHER, FERUAEZEEERYLFHMARKR
TEIFRIFERERE.

Accompanying the digitalization trend, modeling and statistics expertise can effectively help Digital HR solve data
and logic problems that optimize processes for enterprises. Therefore, there will be many job openings for HR
Lean Experts, HR Data Analysis Experts and HR Digital Experts.

EHFUREET, EREESEAURFITEEZWINR, $E88EMDigital HRNE—LHIREIELINIBEIRAEM, B
AXRREMCHIER . B, BNARNAM, Hl: HR Lean Expert. HR Data Analysis Expert. HR Digital
Expert, SpAFRFIBIER FAHEINNL,

Cass Zhang
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Learning & Development Director
HR SSC Head

Talent Development Director
Organization Development Director
Global Mobility Director

C&B Director

Human Resources Business
Partner

Talent Management / Organization
Development Manager

Manager, HR Shared Service
Center

Compensation &Benefits Manager
Talent Acquisition Manager

HR Manager (Generalist) —
Corporate

Learning & Development Manager
HR Manager (Generalist) — Plant
Corporate Culture Manager

HR Digitalization & Lean Manager

FIRRCDE
ANHRFEHZPOLRAFA
AT RESE
LELAV SIS Y
EHIREEEDN
FrBRED
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AL ER/BRRREE

ADRBFEHZRS LR
FrBHfERISIE
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ANRFEE(BAE)-EW
FIRREEE

AHDRFREB(BA)-T
SRVl

ADBFEHFHRERUEIE

15+
12-15
10-15
10-15
8-15
8-15

8-15

6-8
8-10
8-10
8-10

1.2M+
900K-1.5M
800K-1.5M
800K-1.5M
700K-1.5M
700K-1.5M

400K-700K

450K-700K

450K-700K

350K-700K
350K-700K

400K-500K

350K-600K
300K-500K
300K-400K
500K-600K
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2020 HOT JOBS

» Head of Digital

« Solution Architect

» Digital Product Manager
» Data Scientist/Analyst
* Technical Architect

e Security Architect
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Information & Communications Technology

(EEEARIER

Digital transformation is impacting every industry and sector. Most enterprises need talents with both practical
experience and technological expertise.

HAUTEENENTEFMTULTY, XSHEVHFEEEFLHEENONEESERARAAL

Enterprises have grown more dependent on internet platforms and technologies, greatly impacting the traditional
IT sector. The IT departments of many traditional enterprises have embarked on independent R&D and product
implementation. To improve work efficiency and customer experience, traditional enterprises have adopted digital
innovation and invested more into IT function. The internal management of enterprises also relies on internet
platforms and technologies, including ERP, OA, CRM, e—commerce, digital marketing and supply chain
management. When supply chains upgrade, IT enterprises and IT consultancies also offer their products and
services, such as CRM platforms, Martech and backstage digital products and consulting services.

BERWCAIHZINRE, ERITRHZEEHRRE, REERBUEWHAORSSITHBERR. FRitRRE. ATREARW
AERIMRLAN B EE R, FREWTFRHITEHFHEIH, REMKITRE, EUEEKNAELSEHNEI AT
E, fltn: ERP. OA. E#HI&. CRM. BFHS. HFHEH, HNEEESRT . FEEFLENAR, 1T/ B
MITEAXEEEE THEMHICRM. MartechbAR—YEEEFHF~ R RIEN S8R .

In response to these changes, enterprises will recruit more internet talents, creating a shortage of talents in front
business applications, product development, data analysis, data development and even back—end technologies.
Meanwhile, as the demand for digital product managers, solution architects and technological business analysts
increase, candidates expect higher pay. However, candidates with practical experience, the capacity to implement
product proposals and maintain optimization in the drastically changing environment are all rare. Enterprises will
compete with one another for these elite candidates. But before that, they need to think about how to attract better
candidates while keeping their expectations reasonable.

FHRX—FRIEW, BWKEBRNEEMAZ, NEIRWS. =itk BEST. BiEFL. DERERAE=EKX
EBNAARO. B, HERESHFHUTREE. BRDERAID. RHARWSSITNESEAZT TREFFLIEM. Rk
AMIKERARS, ERIEEGXREN. B RMEEE, HEERZNIME TREREEMHIEANNFRIEAR
EBE. DURZXEEXEEREFINREAN, SE—PATNEFHERESR . NQKRSIEFHREA, BRLRIE
ANEEENEE, RIRTFEWVAENMFABEN—THE,

As digital transformation proceeds, the power to blur enterprise boundaries(develop one’ s ability to blur
boundaries), the power of complexities and uncertainties(non—linear era), and the power to identify changes(the
advancement of technology)will drive change and improvement of talents. Enterprises should build a pipeline of
such cross—functional talents.

HFHEEHFUEERRN, EVAREMEHEMZETBCHIAREMES). BEERTHERNDE(AFLERN).
RABZNDE(RIBEANHES) =M HDENHREHENT, BFUETEFASIRNATZEHNAREAREHE, i
ERRABEEEXESEATL.

Daniel Yang
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Information & Communications Technology (E2#R3Z%

TSR FHAT (CNY)

IT Director — Asia Pacific
IT Director — China
Sales Director

BD Director

Presales Director

Sales Manager
Presales Manager

IT Security Director
Application Director
Infrastructure Director

IT Business Partner (Business
Relationship Manager)

Head of Digital

Solution Architect

Digital Product Manager
Product Partnership Manager
Digital Project Manager
Technical Architect

Data Scientist/Analyst

Chief Information Security Officer

Security Architect
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ERIEE
ITZLEE
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15
12+
10+
12+
o+

o+

12+
12+
12+

12+

12-15
10+
8+
6+
8+
12+
10+
10+
8+

1.3M-1.8M
800K-1.6M
800K-1.6M
800K-1.2M
800K-1.2M
600K-900K
600K-800K
900K-1.6M
550K-1.3M
500K-1.2M

500K-1.0M

1.0M-2.0M
700K-1.0M
600K-1.0M
600K-800K
450K-800K
700K-1.0M
700K-1.0M
1.2M+
800K-1.2M



2020 HOT JOBS

e Quality Manager

» Manufacturing Manager
e Production Manager

* Plant General Manager
e industrial engineer

e Process Engineer

e Supply Technical Quality Engineer
« Industry Internet Architect
« Industrial data expert

o Automation Expert

« System control expert
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Industrial — Technical & Operation
TS -EE SRR

In this era, “people” have become the key to restructuring China’ s manufacturing industry. In addition to the
sustainable cultivation of talents in the industry, more innovative talents are needed in the manufacturing industry.
EHRINRKESRT, ‘A7 BRERATHEHSEVERAROXE, RTUEGTUVAATNARFERREES, BEES
BEZMtIFHESmA A EFEIEIEL,

The conflict between China and the United States is essentially a rivalry of industrial competence. China is the
world’ s only industrial power with low, medium and high—end industries. It should explore technological
innovations and promote industry upgrade. Made in China 2025 proposed: to accelerate the intelligent
transformation of production equipment in mechanics, aviation, shipping, automobiles, light manufacturing, textile,
food, and electronics industry, to improve precision manufacturing and agile manufacturing capabilities. The
commercial use of 5G technology in the near future will also facilitate the transformation of the entire industry,
making intelligent plants a norm. Cross—functional talents with relevant industry experiences will be in high
demand.

PEBANERE, LHREERZEFURFHANKRE. REFAEKE——MEES. . [RisHBRIWKE, EFR
RIRRRR I, #EFVEBRRRAREAR, (PEHIE2025) BLIREE . MR, Mz, #BR. 5E. BI. 4451
. Bm. BFETUAFRENERLNE, REFETE. SiEHiEED. SCHBMNInEEHE NI T INERE
B, BgeLl) s, BEEEXERNESEEEATERARSBEAL .

To build new intelligent plants, enterprises will need to focus on cultivating platform architects and technical
directors. There will be many job openings for industrial internet platform architects with PaaS development
experience, as well as SaaS architects who are responsible for the architectural design of industrial Apps. This will
allow for cloud and micro services.

MNFHEERLI M1TIE, FERAM. RARKERACIVEREFNNRZ—, BE8TWEEKNFESGPaaSHRER
IR IS R AR IBESER AL, XSRS, TIVEEXWSaasZRIiRFmE Rt REE L, R TIApphIZRIRIT, XM
MRS L.

Large amounts of data will be generated during plant operations. Experts in big data and databases are needed to
collect, analyze, model and apply the data. Therefore, talents with deep insights in digitalized manufacturing,
process, quality, industrialization and operation markets have a competitive edge.

T Wiz HEEREBNESE S, WAKERE, 59, ERERNA, FEAGERAYE. TEENERE T,
BRI Nz DAT BN ER, ARWIEBMCRIER. RUENEF, SFAMEEHCERRABEEZ—.
Eit, FRABEHFHEERNE . WG T2, RE. TUH. zEEBESFERRATRBERGHRRSE .

Daniel Hao
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Plant Manager 15-20 800K-2.0M
Operation Director ZEDE 15-20 800K—-1.5M
Quality Director REDS 15-20 600K-1.2M
Engineering Director TiERE 15-20 600K-1.2M
Production Director FrERls 15-20 600K-1.2M
Lean Six Sigma Director P Sl OTritl S P NaY 10-20 650K—-1.3M
Industry Internet Architect T EEXRZRHEIM 10-20 600K-1.2M
Automation Expert Bt ER 10-20 500K-1M

System control expert RFEIEHER 10-20 500K-1M

Industrial data expert TEiRER 10-20 500K-1M

Operation Manager TERIE 10-15 400K-800K
Quality Manager REZE 10-15 350K-700K
Service Manager REEE 10-15 400K-700K
Process Engineer TZI=m 10-20 300K-650K
Manufacturing Manager HEEE 10-20 350K-500K
Supply Technical Quality Engineer N ARS TIZIN 5-10 300K-500K
System Engineer i 8-20 300K-500K
R&D Quality Expert MEREER 7-15 300K-600K
Supply Quality Engineer MR RE TR 5-10 200K-400K
Industry Engineer Tl TR2IF 5-10 200K-400K

Quality Engineer RETREID 5-10 200K-400K




2020 HOT JOBS

Lead Functional Engineer of All R&D Roles HATIZ)m

Automation Engineer Bat LREMHM&ES

Mechanical Engineer W TR MW AV, 3F
RBIRE)

R&D Project Manager HARIE S8

MES Engineer MES T#2IM(EseHiE)

Electrical Engineer S IEIM(PLC)

Product Manager FmEE

Project Test Engineer 4rRETREID

Hardware Manager Sz a




Industrial - R&D
TAkEhSEI - T AV A4

Technological advancements will change every industry. In this era, preparing for the next industrial revolution is
essential to keep pace with the latest technological advancements.

M ERNHEHETHARTWEN  EXNMEERUHNEN, BEFEMFRER I EarES, RECIHEE
SREFHBET.

Despite the decline in certain industries caused by economic downturns in the past 6 months, the manufacturing
industry is undergoing new changes. While data and intelligent internet technologies play a bigger role in the
industry, the industry itself has turned towards intelligent manufacturing, basic big data management, loT and Al.
Future job openings include:

FHEWIEELHHF—HA TR, BRAESENFFR, HHEF FESIRIIMTIHATERRE, B2MAMHEE-REL.
IR NBUWERRHIGWERNZE, BkESHOEEWhAEREREHIE. BMAHEEE. WKW, ATERSR%E
B, RkZNRMEREREIAENTE:

1. Intelligent manufacturing: There are many job openings for intelligent manufacturing R&D, system integration and
production automation R&D. Currently only 30% of these jobs have been filled, meaning there is a shortage of 70%.

HeeHliE: BeERIEMA . RAEN. AR —EXNRNUSBAEBERNK, BRIEAT SHNEI0%ESR, AFROEKX
£|70%.

2. Digitalization: Influenced by the internet industry, the traditional manufacturing industry is transitioning to an loT model,
where intelligent healthcare, smart homes and intelligent transporation have achieved substantial benefits. As estimated
by authorities, by 2020, the percentage of |oT related businesses versus human—to—human businesses will be 30:1. Jobs
openings for intelligent product R&D, data networking platforms and big data analysis will increase, as the market
demand for talent is now 40% and expected to be 60% by 2020.

iR, EEEMTWARZIET, ERMEVFRAMERKRAEIER, SRET. SeRE. SHETBSTHEETET KHME
gt s . ARIBINEAMEEOTUN . 20205, MBI STIAS ABEWLSHELBIARIZ0: 1, BRBR— S m
k. BIERMEFEE. XREESTERM, BifBHEREEI0%ES, 2020FMEAATRKEC0%.

3. Al: The world is adapting to this era of Al. More and more manufacturers have realized the importance of Al to the
industry. Manufacturing equipment is transforming into a network that connects people and machines, including supply
chain assets, design teams, production and quality control. All of these elements will be integrated into a highly intelligent
engine. Among the top 100 Al enterprises in 2019, 10% are from the manufacturing industry and they are already
engaged in product development. By 2020, there are expected to be 30% more enterprises from the manufacturing
industry, creating 20% more jobs for the employment market.

ATEgE: £KIEEDAIRRESR, #REZNFEFRRIALSEMTINEEZEYE, FIEREERTEZRMRAASHSRERZDN
M4E, BEHEAHEE. RITHE . £FfREEH, MEXWEBERE— 1 SESRN5|IELEY , 2019FATEEERANE
®lF, BE10%EHRFIEVESBETHITTRITR, 2020FEMUWIELEI0%ERFERIIESSFHEHAAT TR, XE
TRE20% MR AN S B E T

Kara Liu

51



= Salary Insight 2020
2020 Frm sl

Industrial - R&D T Av#liEW - TIVERE

Automation Engineer BohtBAIREm 3-15 180K-450K
Mechanical Engineer WU A2 3-15 180K—-450K
R&D Project Manager IG{SEESE 6-12 250K-400K
MES Engineer MES T#2f 6-12 250K—-350K
Electrical Engineer BSTEIm 5-10 200K-350K
Product Manager PR 8-12 350K-700K
Project Test Engineer M A2 5-12 200K—-350K
Hardware Manager R 8-12 400K-500K
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2020 HOT JOBS

» Sales Director/ Manager

» Business Development Manager

e Service Manager

» Vertical Segment Manager

e Application Manager

¢ Digital Marketing Director/Manager
e Marketing Director/Manager

e Product Manager
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Industrial — Sales & Marketing
TSI -ThinSiHE

After a drastic increase in recruitment volume in 2017 and 2018, recruitment in 2019 has moderated. In the next 2
or 3 years, the focus on recruitment will likely transform.

FEW W AIRISEH T 201722018 ENMERKZ /G, BRIBER2019FE8TRT, HEERKM2EISFEHRIEH
HERBSRRTERER,

Due to the rapid change in market demands and the international trade conflicts, the importance of R&D exceeds
that of manufacturing itself. Manufacturing is destined to become lean manufacturing and even intelligent
manufacturing.

TIHBRORELZN, EEERZERFERAERT, HAARENEEMBIAHIE, RRALFIEDFEHE, EE
BRERIIERETBENIT.

Transformation will be the main theme for China’ s manufacturing industry in 2020. On the one hand, China has
lost its advantages for labor intensive jobs, compared to countries like India, Vietham, and Indonesia where labor
costs are lower. On the other hand, high value—added manufacturing is quickly developing. The United States,
Europe and Japan, among other countries and regions, are relocating the manufacturing industry back to their
home countries. Therefore, industrial transformation is an inevitable trend.

KA R2020FFEBIEHNEIRRE, —HHESHNEEFIEWANTRKEE. ¥, HRFATHABRNERIEE;
B—HE, SHINMEFEVHEZREWRR, REMBAFERFRILEEWEEAARL. FEiLt, HEWEREREAE.

By 2020, China’ s manufacturing industry will maintain a steady rate of increase, with a strong Purchasing
Managers’ Index. The industry is transforming into a digitalization, information and intelligence—driven
industry. Investment growth is mainly found in transportation manufacturing, environmental protection
devices, electronics, semi—conductors, lithium batteries, new energy vehicles, medical manufacturing,
communications, intelligent manufacturing, etc. Enterprises are looking for more sales talents, such as sales
directors, industry experts and business development specialists. Enterprises will seek R&D talents, while
investment growth will concentrate in high—tech areas, such as transportation manufacturing, environmental
protection devices, lithium batteries, new energy vehicles, medical manufacturing, communications, and
intelligent manufacturing.

FE TSN AE2020FRATLURFREZRERES, PMIESRSEEF. Bal. E24. EaeHAHIEL
SHPE. REBREZEDPHE, M. @RS, IMRIRE. BFFESE, EBL, HFeRSE. EriE. BR. 8
BERIES T, BWRIREBESEREREHEAS, M. HELE., TUWERMUSBE . EIWESENTFERSR
HEAARRRERNNM, MREERVEBZEPE—LSRERWER, 0. X@EHEY, MRS, BFESE, E8i,
MEERSE, ETHE, Bifl, SeEHiE.

Shane Lu
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General Manager

Sales Director

Marketing Director

Strategy Director

Strategy Manager

Digital Marketing Manager
E-Commerce Manager
Marketing Manager

National Sales Manager

Area Sales Manager
Business Development Manager
Industrial/ Segment Manager
Product Manager

Channel/ Distribution Manager

Sales Engineer
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HFEHZE
BFRSEE
hinEE
HEZE
XIGHERE
WSS ameE
frlvezaE

MR
RE/DHEE
HETIRID

H

15+
15+
15+
5+
10+
10+
10+
10+
8+
8+
8+
8+
8+
3+

1.5M-2.5M
1.0M-1.5M
1.0M-1.5M
800K-1.2M
600K—-800K
400K-600K
400K-600K
400K-700K
400K-600K
300K-500K
350K-600K
350K-600K
300K-500K
300K-500K
200K-350K
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2020 HOT JOBS

» Sales Director/ Manager
» Key Account Manager — Semi
e Service Manager

e Vertical Segment Manager — Healthcare /
Education

* Application Manager
» Digital Marketing Director/Manager
e Product Manager
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Industrial—- Electronics and Semiconductor
TAkFhSEW-BF53F S84

Accompanying the digitalization trend, the digital marketing of enterprises with B2B business models face great
challenges. The market is in urgent need of digital marketing experts.

AEHFHEENCHT, B2BRUHHFUEREHIREEXLE, THBRFREEHFUEBBEAT .

After a prosperous two—year period (growth rate of over 20%), the semiconductor industry is expected to exhibit
slow growth as it has been negatively affected by the China—US trade war. On the one hand, new markets and
applications in 5G, 10T, automotive electronics, Al, and smart homes have boosted downstream demand. With
increasingly mature technologies, there is huge market potential for semiconductors. The industry will develop
steadily in the short term. On the other hand, the investment in the National Integrated Circuit Industry Investment
Fund (Phase |) has reached close to RMB 140 billion while Phase Il remains in the preparatory phase. The market
of integrated circuits design, manufacturing and packaging will remain stable.

BFESAMBHAELRTI2FNSESSH (18K20%ULE) 5, B ZEHFERSEMBRESHIME, Mit2020
FREVBBTFER. —70mH, 5G. MEKN. SEBF. Al BEEREFHHHINAAKAZ FiERRK, BRARR
ERSEIER, FSUmRnKEROTHY, BETFR; 5—0H, BERAES—IREIR14001Z7Txmi —HEESE,
EMBERIT. HiE. HESFHIHBREFRE.

Despite the overall sluggish economy, suppliers in relevant areas such as materials, equipment and parts have
recruited specialists to expand and maintain business as there is a huge demand for talents. Additionally, for policy
reasons, there are also huge shortages of talents in the healthcare, pharmaceutical and education industries.

ARELFRROTET, MUFSAREXTHATRE . RE. BUHSHNEHDRIEATHRINER, ATHEREKX;
MEZBERERN, EETHES. HEREHFTWHAAFTXREREAEEE.

Angela Zhang
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Sales Director-Semi HERK S 15+ 900K-1.5M
Marketing Director EpZilsval 15+ 900K-1.5M
Strategy Manager—Semi RS IE 5+ 500K-800K
Digital Marketing Manager HrEHEE 10+ 400K-700K
Application Manager R FRRE 10+ 500K-800K
Service Manager RBZEIE 10+ 500K-800K
E-Commerce Manager BFRSARE 10+ 300K-600K
Sales Manager fHERIE 8+ 300K-600K
Sales Account Manager—Semi AEPEZIE-EE(R 8+ 500K-800K
Key Account Manager— Medical REPZIE-EfT 8+ 400K-600K
Key Account Manager — Education REFRIEBE-HE 8+ 400K-600K
Industrial/ Segment Manager TlezI2 8+ 350K-600K
Product Manager FERERIR 8+ 300K-500K
Channel/ Distribution Manager BB/ D HETE 8+ 300K-500K



2020 HOT JOBS

e Technical Director

e Technical Architect

e Product Director

» Data Scientist/Analyst
e Security Director

e Security Architect
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Internet & E-commerce
BELM R EBFrG55

As traditional industries experience digital transformation, talents working in the internet industry will have more job
opportunities. Improving core competitiveness is the key to excel in the job market.

PEEERTI AT, BEENAGERESEENNS, FERABCHR U8, ARAAILEIRE,

The extravagant bonus of the internet industry has vanished. Many small and medium-sized internet companies
face difficulties raising capital and lack business models. Resources and capital gradually flow to large internet
companies. Toutiao and Pinduoduo are following BAT (Baidu, Alibaba and Tencent) and have emerged as
influential internet companies. Products about content and socializing still have huge potential. Meanwhile,
marketing will focus on businesses in small cities and rural areas. As flow capacity is more expensive, front end
business is almost the same across all businesses. Business growth has slowed, and innovation of internet
companies is limited. Therefore, the system capacity of mid and back—office platforms and upgrading of data
capacity are necessary to increase overall social efficiency, lower costs and optimize business models.

HEMAALRER, KEF. NLHRNARMHEHIGMIFENHWEXIEZNEE, JRMAAEFEEERMAT
. BAT (BE. WEEE. B ) 25, $HX%%. HESSERNFTRFRIEE, ABTIEREFRERABRER
<o B, BEXRFF @ TARhE, Ukto Bk, lEREERNS, ARRISEREAERAIKA, FHRISE
KBERNRIRT, SAEKNATNIFEIEAT TRRME. Bit, EREEIF. FER%KEH, DUREIEEDNFAR
BiS, FREARMMISWER. BEMER, NmAZEIE&RNIT.

Meanwhile, traditional enterprises are turning towards internet and digital bases. During this process, they are
willing to recruit internet talents to perform digital innovation. In the years to come, digitalization and internet plus
will remain one of the hottest topics. Currently, traditional enterprises undergoing digital transformations are
industry—leading brands covering the real estate, automobile, retail, cosmetics, maternal and child products, fast
moving consumer goods, pharmaceutical, finance and luxury goods industries. These brands are working closely
with large internet companies like Alibaba and Tencent for new retail solutions and services, to build capacity
regarding core technology and data and to achieve a higher market position for their new retail businesses. Talents
in relevant areas such as digital products, solutions, technologies, security and data analysis will all be in great
demand.

B, EREWVEFRFTERMNE. HFUEE, FERERMERMAMASFHEH, RRETEHFH. BB+
HEERKER. B, EESSHFHERENEREWERTIWAMESHNAMLE, BEBF. RF. TE. EiL.
2. RE. BES. eRUREERS . REXmBBEETEHIRNESFEEE. BREFEWEMEZNEE, FRXEAE
BEEME R EERRTERRSHER, 27ECHRORAREIEES, FECHHEEWSETH LEESHILE
Mo SHEXNEFNTR. BRGE. KR 2. ZESTRUHNATHEZRERNAL .

Daniel Yang  Michelle Mi
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BEEE 15-20 1.0M-4.0M
CMO BRI 15+ 1.0M-4.0M
CTO BAREISH 15+ 1.5M-2.0M
PR Director RNEXRDE 10+ 1.5M+
Sales Director HEDW 10+ 1.0M+
Data Director RS 10+ 800K-1.0M
Data Analyst/Data Scientist RS ITIT/EURRIZR 8+ 600K-1.5M
Product Director FEREls 10+ 1.5M+
Operation Director EE R 8+ 800K-1.2M
UED Director UED =4 10+ 1.0M-1.5M
BD Director WEFERE 10+ 800K-1.0M
Security Director TR 10+ 1.0M-1.5M
Test Director MR = s 10+ 600K-900K
Technical Architect HARZEFS T 10+ 700K-1.2M

Front End Director EIiE Al 8+ 1.2M-1.8M
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2020 HOT JOBS

» General Manager of Project

» Financing Director

» Director of Investment Development

e Regional President

* General Manager of City Company
 Director of Investment Promotion

* General Manpower Manager of Group
e Marketing Director
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Property
BTk

The property industry has entered the same phase as the manufacturing industry, with prudent talent flow and
slow pay raises.

BiF= T E NFIEWACIER, AARANERER, FHEKENZ1.

By 2020, the lucrative era for the property industry will no longer exist. The industry will return to its original
position similar to a manufacturing service industry, with smaller profits, stable price increases and smaller
profit growth. Competition will be balanced, and strategies homogenized. Additionally, due to intensified
competition and the need for land expansion, the industry is in great demand for investment and financing
talents.

2020FEHF T —L EIAFERSUARR, SHIEFEML. FiEEE, MBIGKER, AEETE, TROHENE, &
BRREIBMINRE . T FISFEEL2019F EXFLBM TN, B, T SEFRHEBEAENE. Wi, =
SR, DY KT/ RETESEIR . BMBERRUATRABENERATL .

Traditional Property {£4tithr=

By 2020, there will be small changes in the traditional housing sector. The rankings for the top 10 real estate
companies will slightly change. In contrast, the top 50 to 100 companies will rise aggressively. The competition
among top talents will be more severe. Well-established policies for basic salary, incentives and investment
will make companies more attractive to talents.

2020%F, fEHEEtr U AA, HRRTHEERSREIRFNMERES, REZAFR50-1002[EIFEAIRERK,
BATHNRERSEMER AERFM. REQE. BRREKSEEMEY. flizh, SEERNOABERSIAARFIE.

Diversified Property Zcitithr=

The transformation and business models of real estate companies will be more diversified. Extended
industries like property, logistics, retirement pension, education and leasing, are quickly developing. Through
diversified businesses, real estate companies have strengthened competitiveness.

B, mREZTHAESE, Y. R, 7. ¥5. HESFHEH-VRRELE, BEHHIEFEEZTils

RERF.

Commercial Property @l ith =

The commercial property sector has entered the phase of “discarding the dross and selecting the essentials,
selecting the superior and eliminating the inferior.” The sector is constantly upgrading and restructuring.

BN EHEEUE, MESKT MR, BT IS ERTF RIEE.

63



Property
BTk

Property Financing =& &t

Due to government policies, overseas financing has become more difficult. The domestic financial
environment is good. Financing activities in China have achieved their pinnacle, resulting in a huge demand
for talents specializing in REITs and asset management.

ERBREE, BIEHE, ERCUMBAEDY, ERNORENEIZENAZNE, SHREITsMEFNEIERER
ATTHEZ.

Architecture and Engineering R 5 T2

Overseas investment by real estate companies has shrunk considerably. The investment scale remains in a
medium and low position, while real estate companies explore the PPP model. Garden and green landscape
is an important means to improve product value, which has become a common approach. Talents in relevant
fields are cautious in changing jobs. The overall compensation level grows slowly, sometimes even declining.
With a fast growing business and reduced turnover rate, the salary increase is about 1-10%, while the
turnover rate is 1-15%. In summary, previously inflated salaries will streamline in 2020. This may constitute
an opportunity for salary increases in the five to ten years after 2021.

BEBINEGEBBAKREEER, AREPPPHATHEAMAAHE, BNRUSIMEABHFHRBRATRNMENEEZFR, t
BENCABMFR, BRXNAAERRD . TUWEARFIKFELTFEERS, EEKRETT. BFTWERRRE, AF
MENEE, EEM=FHFHKIBEI-10%EA, WEKIEN1%-15%. S5, 2020FA9FMEBEREBERAZLTH
KDHIMER, RIFRE2021FLUE5-10FRNEBEFH IR,

Eason Jian
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2020 FrEMzsin

— TR T

General Manager of Project ISR 10+ 800K-1.5M
General Manager of Construction EIRELIE 15+ 800K-1.6M
pevaiopment AR 8+ 700K=1.3M
Regional President Xig S E 15+ 2.0M-3.0M
General Manager of City Company NSRRI 10+ 1.2M-2.0M
Industry Investment Analyst T EDHTIH 5+ 500K-800K
Training Director =) || 2 G 5+ 450K-750K
Marketing Director BELE 8+ 800K-120K
Project General Manager ENAEEEYES 10+ 1.0M-1.6M
Leasing Manager efiEE=SEd 7+ 580K-780K
Operation Director Bz 10+ 700K-1.1M
Operation Manager [Spsi 7+ 400K-680K
Design Director witals 10+ 600K-1.1K
Engineering Director TiESE 10+ 800K-1.2K
Engineering Manager TiEEEE 8+ 400K-700K
Pre—design Manager BIEAERRIE 7+ 350K-600K
Construction Manager BRIRITEIE 7+ 450K-800K
Investment Manager RRZIE 5+ 400K-600K
Sales Director HERS 8+ 700K=1.1M
Sales Manager HERE 5+ 350K-550K
Marketing Manager EHEE S+ 350K-550K

Project Manager I SEESED 8+ 450K-700K



2020 HOT JOBS

Digital Supply Chain Manager

Logistics Manager, TMS/WMS

Supply Planning Manager

S&OP Manager

Supply Chain System/Process Improvement
Manager

Trade/Customs Compliance Manager/Director

(Senior) Commodity Manager, Electronics &

Electrical

Procurement System/Process Manager
Category Manager, Logistics

Category Manager, Marketing
Category Manager, IT

BRI

IREE, CRASERR/ICHREERS
IV 23t

HEMEETIEE
VBB S e e 2

BBIRSEMRE/PH

(BR)RERGERE, BFES

RWERG/MIZEE
YR RIBEIE

i EHERMEE
ITRWEIE




Supply Chain
Pina M HE

Influenced by technology and the economic environment, outstanding purchasing and supply chain talents will stand
out in 2020. The pay gap will gradually increase.

AR MIZARBZIET, RBORBHINEAST SE2020FEHMME, AT FMAEELSFLAIK,

2019 has been a difficult year for the Chinese economy and the global economy as well. The prospect of different
industries in 2020 is estimated to vary. Digitalization, new energy and 5G technology will impact purchasing and
supply chain functions. These impacts will be more significant in the consumer goods, internet, communications and
automobile industries than in other industries (such as manufacturing and healthcare). Additionally, the China—US
trade war has urged multi-national companies to re—evaluate and prioritize international trade and supply chain,
where trade and customs compliance functions have been enhanced. Accordingly, talent demands will present the
following features and trends.

MERFEZFERELIEF, FTEM2019FHIREN—F. ME2020FEARTUARSELSHRS . BFH. #ise
IRFISCMAEATE KX R HEX —IRBER B L AR . XL MAEZEM. BEBEN. Bifl. DURSETWRIEEbT (
WMTUHET ) BRE. 59, HPERSLSIRNERRZMSRENBENERTENEN, FE85 . XSEMNRESE
BABERTTERIGE. BMNAY, MEXSERAFHERSRAELU TR RIES:

1. Top enterprises have already implemented digital transformations. These enterprises will have a huge demand for digital supply chain
talents in the next two years. Some enterprises may select internal employees who are open—minded and fast learners to take the job.
However, there will still be a great shortage.

AOETWIRRE R ELEHFHEEN S P LR, XYW HFUEMNBATNOBREERRESRAHERS . EAEFTERIOR
BaNAERERE TR ERNNEREFZIBENNAZTREHIE, EBAATHOROKIBREX.

2. Digital transformation involves investment and implementation of a new generation purchasing system, transportation management
system and demand forecast system. Relevant talents are very much needed.

HFURHPERLSERIF—ARBVER . CHASERR. CHEERR. SRMNERFHIREMLE, BNIOATERES TR,

3. Due to economic uncertainty and market fluctuations, enterprises will prioritize team building for talents in demand and supply plans.
ZEFMBEAREENH BRI SRAEESEENT RNELITRINA T HRZIE

4. After the China—US trade war, there will be new global strategic sourcing by multi-national companies in 2020. Talents with trade and
customs compliance experience are in high demand. Some medium and large sized multi-national companies will offer job openings
for these talents.

PERZHE, SEEADWRRKEMERENKEEHRBESAE2020FHANLRNR, RAERS . XSEMAENAL PRSI HIH LR ER
8, ROPREEENTSRUEIRIREMAYER,

5. The 5G network will be widely applied in 2020. The new energy transformation of automobile companies will turn relevant industry
chains into fast—-growing channels. Both of these things will result in a significant increase in talents in supply chain purchasing and
planning, especially those specializing in electronics and electronics categories.
5GRIKEE2020FBIBRERINITE, SREEFEN HFERERBSE2020F R FEEX I AEF NRIRIEKBE, XAMNEEEPSHEDXTS
AL EERSREFIIT R A A TR A EEK, FRIRMBENEF. BERIERWMERITINOAL .

Eric Zhu
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Supply Chain ¥k 5#tRis%

Job Title

Sourcing Director/VP
Indirect Sourcing Director
Senior Sourcing Manager

(Senior) Commodity Manager,
Electronics & Electrical

(Senior) Commodity Manager,
Mechanical

(Senior) Commodity Manager, Chemical

Category Manager, Logistics
Category Manager, Marketing
Category Manager, IT

Category Manager, CAPEX
Category Manager, General Service
(Sr.) Sourcing Engineer

Supplier Quality Director

Supplier Quality Manager

(Sr.) Supplier Quality Engineer
Supply Chain Director/VP

Digital Supply Chain Manager
Logistics Director
Transportation/DC Director

Senior Logistics Manager

Logistics Manager

Logistics Manager, TMS/WMS
Demand Planning Director / Manager
S&OP Manager

Supply Planning Director / Manager
(Sr.) Demand/Supply Planner

Supply Chain System / Process
Improvement Manager

Network Planning Manager
Trade / Customs Compliance Director

Senior Trade / Customs Compliance
Manager

Trade / Customs Compliance Manager

(Sr.) Trade / Customs Compliance
Specialist

Import & Export Manager

RSB S
(BRI S

SRR

(BHR)mMERWEE, BFHES

IR EERWEE
ITRIEE
BRI ERBEE
BAIRS RIWETE
(BR)RLIRID
WMAERE RS

BRIHEREE
(BR)BAHERE TN
IvEisE et
AR e IR
iR s
BRI RO
BRYREE
iR
MIREE, CHEERF/CHEERR
TR S /2R
HEMZEITEE
MR S /2 TR
(BR) TR RIR

MEERG IE R E R

RIEFL) 2R
BRBIRFZEMDE

BRABIRGSEMEE
BRBIRFZEMEIE
(BRBRZ/IRFEMER
BHOSE

TESFIR

15+
12+
8-15

10-15

10-15

10-15
8-15
8-15
8-15
10-15
8-15
5-12
15+
10-15
5-12
15+
8-12
15+
15+
10-15
8-12
7-12
10+
8-15
8-15
5-10

7-12

8-12
15+

10-15
8-12
3-8
7-15

1.2M-2.5M
1.2M-1.6M
700K-1.2M

450K-900K

400K-800K

450K-800K
400K-800K
450K-900K
400K-700K
500K-900K
350K-600K
250K-400K
900K-1.2M
500K-900K
250K-500K
1.2M-2.5M
500K-800K
1.2M-1.8M
800K-1.3M
700K-1.2M
400K-700K
350K-500K
600K-1.5M
500K-900K
500K-1.0M
200K-400K

400K-700K

450K-700K
900K-1.5M

600K-900K
400K-600K
200K-400K
300K-500K
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